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Learning and Caring for Each Other – With God All Things are Possible (Matthew 19:26) 
 
St. Mary’s is a warm, happy, high achieving and welcoming Church of England Primary School. 
Our children feel safe and everyone is valued, respected as an individual and encouraged to 
achieve their full potential. 
 
Rational: 
Children’s behaviour is central to the learning process and is an intrinsic element of education. 
Behaviour problems in educational settings are frequently the product of a complex interaction 
between the individual, school, community and wider society.     
 
We work restoratively and believe that social interaction based on our key Christian values of love, 
forgiveness and mutual respect are fundamental principles at St Mary’s Church of England Primary 
School. Our policy is compliant with section 89 of the Education and Inspection Act 2006. 
 
Expectations: 
Our values and ethos are aligned to our mission statement which forms the basis of the  
expectations for our children’s behaviour. It is discussed with all children, referred to regularly and  
is displayed prominently throughout the school. In this way, every child and all adults know the  
high standards of behaviour expected.  
 
Through our Mission Statement we aim to: 

 Ensure every child feels safe as a member of our school community 

 Ensure all members of the school and community are valued  

 Ensure all members of the school and community are respected as individuals 

 Encourage all members of the school to work to their full potential at all times. 

 
During daily school life we: 

 promote Christian values and teach the children to have respect for and have an 
understanding of other faiths and cultures. 

 affirm, nurture, develop and challenge all children on their spiritual journey. 

 encourage the children to enjoy their learning and develop lively enquiring minds. 

 encourage pupils to think creatively, question, communicate effectively and apply 
themselves successfully to tasks. 

 provide a broad, balanced curriculum, which will enable pupils to acquire the 
knowledge and skills relevant for the ever changing world in which they live. 

 develop skills in speaking, listening, reading and writing so that pupils can express 
themselves creatively and imaginatively and can communicate with others effectively. 

 help children to apply mathematical skills and knowledge appropriately and effectively 
so that they can reason logically, solve problems and think in abstract ways. 

 provide all pupils with opportunities to respond to the world with empathy and through 
creative experiences. 

 have the highest expectations of all the children and also help them set challenging 
targets for themselves. 
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 develop self-esteem so that children value and care for each other, recognising and 
celebrating individuality. 

 promote a healthy lifestyle through healthy choices, eating and exercise 

 nurture our partnership with the parish of St. Mary’s and the Diocese of Manchester 

 Promote the safe use of the internet and ICT resources to support and enhance 
learning.                                                                                         

 
Through collaborative working as a community, staff share skills and ideas for promoting 
appropriate, positive behaviours. We aim to maximise the effectiveness of the curriculum and 
individual learning of every child.  

 
This will be achieved by: 

 Supporting the Christian values and ethos of our school 

 A whole school approach with all staff having a shared responsibility for all children 

 Fostering (in the pupils) a positive self image, self discipline, empathy which in turn 
promotes and develops helpful attitudes towards self and others 

 Ensuring that expectations are easily remembered, understood and constantly observed 

 By applying the behaviour policy in a consistent manner 

 Helping parents to understand our policy and expectations 

 Providing a calm and positive learning environment 

 
Staff Roles and Responsibilities: 

 Talking through situations with pupils 

 Making positive and constructive comments 

 Listening to children 

 Encouraging parental support and involvement 

 Establishing what is acceptable and unacceptable 

 Build relationships with children in informal situations 

 Encouraging and take a positive interest in achievement and personal interests 

 Speak in a controlled manner 

 Use agreed sanctions 

 Encourage all children to feel confident in their teachers and be available to talk to them 

 Provide children with the opportunity to explain their actions fully 

 Discuss acceptable and unacceptable behaviours and explain rewards and consequences 

 Act as  role model for acceptable and appropriate behaviour 

 
Rewards: 

 Verbal and nonverbal praise, feedback and encouragement 

 House points, stickers, certificates, golden tickets 

 Nomination as St Mary’s Star which is shared during weekly achievement assemblies  

 Photographs and acknowledgements on the school website 

 Verbal and written communication with home and parents/guardian 

 Visit to Headteacher or other staff members for praise and recognition 

 Termly Star Pupil award 

 Celebration assemblies 

 Class Star of the Day/Week and star books 

 Class monitors and role models 
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Sanctions: 

 Verbal warnings 

 Loss of Golden Time 

 Moving seat in class/learning environment 

 Having thinking time or time out 

 A traffic light or similar three warning system 

 Referred to KS Team Leader, Deputy Headteacher or Headteacher  

 Referred to Learning Mentor  

 During lunchtimes referred to Lunchtime supervisor or class teacher 

 Loss of privileges 

 Verbal and written communication with home and parents/guardian 
 
Reference should be made to the school E-Safety Policy for further guidance, sanctions and agreed 
expectations in safe internet use and school anti-bullying policy. 

 
Complaints from parents: 
Parents can make an appointment to speak to the class teacher, Deputy or Headteacher. It may not 
be possible to speak to a member of staff on demand as time and privacy may be required to 
discuss behaviour issues and concerns. 

 
Fixed-term and Permanent Exclusions: 
Only the Headteacher (or Acting Headteacher) has the power to exclude a pupil from school. 
Exclusion will be a very last resort, after a range of measures have been tried. 
 
We do not wish to exclude any child from school, but sometimes this may be necessary. The 
school has adopted the Guidance on Exclusion from School and Child Referral Units (DCSF, 
January 2003) and works closely with the LA following its guidance on exclusions. We recognise 
the legislative changes which take effect from 1 September 2007, namely the new duty on 
schools and local authorities to make full-time educational provision for excluded pupils from 
day 6 of their exclusion, the duty on parents and carers to ensure their child is not present in a 
public place during the first five days of an exclusion, and the duty on heads to offer the parent 
a reintegration interview in respect of certain fixed-period exclusions. 

 
 The Headteacher may exclude a child for one or more fixed periods, for up to 45 days in any 
one school year. This serves as an extremely effective deterrent in the vast majority of cases. In 
extreme and exceptional circumstances, the Headteacher may exclude a child permanently. It is 
also possible for the Headteacher to convert a fixed-term exclusion into a permanent exclusion, 
if the circumstances warrant this. 
 
If the Headteacher excludes a child, s/he informs the parents or carers immediately, giving 
reasons for the exclusion. At the same time, the Headteacher makes it clear to the parents or 
carers that they can, if they wish, appeal against the decision to the governing board. The 
school informs the parents or carers how to make any such appeal. 
   
The Headteacher informs the LA and the governing board about any permanent exclusion, and 
about any fixed-term exclusions beyond five days in any one term. 
 
The governing board itself cannot either exclude a child or extend the exclusion period made by 
the Headteacher. 
 
The governing board has a discipline committee which is made up of between three and five 
members. This committee considers any exclusion appeals on behalf of the governors. 
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When an appeals panel meets to consider an exclusion, they consider the circumstances under 
which the child was excluded, consider any representation by parents/carers and the LA, and 
consider whether the child should be reinstated. 
 
If the governors' appeals panel decides that a child should be reinstated, the Headteacher must 
comply with this ruling. 

 

Behaviour Guidelines Procedures 
 
A ‘no shouting’ agreement applies in St Mary’s and shouting must not be used as a classroom 
management technique.   
 
Physical Intervention 
Physical intervention by staff in situations where a child is showing signs of hurting self or 
others, is an absolute last resort.  If a situation arises where a child needs to be positively 
handled, staff who have been specifically trained in Team Teach techniques should be available 
to assist and a message should be sent directly to the Headteacher or Deputy Headteacher. It is 
vital that any such intervention be reported and recorded. The majority of staff are trained in 
‘Team Teach’ for safe handling and de-escalation techniques. 

 
A Child Leaving the Premises without supervision or the permission of staff 
If a child should run out of school for whatever reason, staff should not overreact and must 
never run after them.  They may be placing a child in greater danger by doing so. The 
headteacher should be informed immediately and lessons returned to normal as quickly as 
possible. In most cases the child will remain on site, stay within visual contact or quickly return.  
Once the child has calmed down, the head or appropriate staff member will attempt to 
approach the child and calmly persuade him/her to return to school and discuss the situation. If 
the child refuses or leaves the site, parents should be informed immediately and asked if they 
would like the police informing.  If parents and emergency contacts are unavailable the police 
should be informed directly. Upon returning to school it must be made clear to the child that 
there is no justification for leaving the premises and alternative strategies explained i.e. 
voluntary ‘Time Out’.  As well as trying to solve the cause of the problem, the child must be left 
in no doubt as to the dangers they are exposing themselves to and how seriously the school 
views this behaviour. 
 
Movement in and around School 
All movement in and around school should be purposeful.  Staff should see that all children are 
supervised when moving around the school.  Children should remain in class bays during lessons 
and not be allowed to wander around school. Children not behaving appropriately should be 
encouraged to do so; reminded of what is expected or have consequences for repeated lapses. 
 
Children observed behaving appropriately, politely and considerately, i.e. taking turns, lining up 
quietly etc, should be thanked and praised.  

 
 

Before and After School and Playtime Supervision 
Children should never be left unsupervised on the school premises. There is an agreed separate 
behaviour booklet explaining expectations in the playground and at lunchtimes. 
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All staff are required to perform supervisory duties including before school, after school and at 
break/playtimes. A minimum of two staff members are required to supervise playtimes and 
supply teachers should not normally cover the duty of absent teachers and should never be 
without support if they are covering a duty 
 
Staff should be present at the arrival time of their specific class bubble and again after school 
to see them safely off the premises.  
 
A member of staff will blow a whistle at the end of playtime and lunchtime. Upon hearing the 
whistle children should stop what they are doing and on the second whistle, move quickly and 
safely to their line.  Staff must collect their class on time so that each class is able to re-enter 
school safely.  Class bubbles enter vis their own door with each child one at a time, ensuring 
there is no running or congestion.  Good behaviour whilst entering school should be reinforced 
with praise and awarding of class points by the teacher on duty.  The same rewards apply for 
children moving sensibly around school, which must be supervised all times. 

 
In poor weather, senior staff may decide that children should not go outside at break time.  In 
these circumstances, teachers remain responsible for the supervision of their own classes and 
allow an indoor playtime with suitable, quiet activities provided for children.  It is permissible 
for teams to share supervision of indoor play allowing staff a staggered break, provided that 
classes are never left unsupervised. 
 
Children may not bring balls or play equipment from home for use at playtimes but may use 
those provided by the school.   

 
 
Monitoring and Review 
This policy is monitored by the Governing Board and is reviewed every two years, or earlier if 
necessary.  

 

Ratification 

This policy was agreed and adopted by our Governing Board 

 

  


